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APPENDIX A: 
DRAFT TEXT FOR INCLUSION IN THE GENERAL SUMMARY 

 
7.1 Oversight of the Organization (agenda item 7.1) 
 
 ………. 
 
Annual Accountability Report of the Internal Oversight Office 
 
7.1(2).1 The Congress considered the annual accountability report of the Internal Oversight 
Office containing the summary of oversight findings, recommendations and actions taken in 
response, and D/IOO’s opinion on adequacy of governance, risk management and internal control 
processes for the year 2014. The Congress also took into account the report of the Audit 
Committee in considering the report of IOO. 
 
7.1(2).2 The Congress expressed its satisfaction on the work done by the Internal Oversight 
Office in the sixteenth financial period in contributing to good governance in the Organization and 
commended the efforts of the Secretary-General in building a strong oversight culture in the 
Organization. 
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APPENDIX B: 
PROGRESS REPORT FOR INFORMATION –  

NOT TO BE INCLUDED IN THE GENERAL SUMMARY 
ANNUAL ACCOUNTABILITY REPORT 

 
1. Oversight activities in the sixteenth financial period. The Internal Oversight Office 
continued to deliver an independent assessment of financial, regulatory, and operational risks and 
control effectiveness to the Organization’s management. IOO has provided control expertise to 
minimize risks, improve process quality, and enhance operational effectiveness in furtherance of 
WMO strategic goals. 
 
2. The list of engagements conducted by the internal oversight office during the period 2011-
2014 is given in the Annex. The final Assurance Reports issued by the IOO are available upon 
request to members of the Executive Council and authorized representatives of WMO Members in 
accordance with Resolution 23 of EC-64. 
 
3. Plan of Work 2014. IOO completed all the engagements included in the plan of work for 
2014 and issued 11 reports as below: 

 
Table 1 - Reports Issued in 2014 

 Report Category Issued 

2014-01 Procurement IA(ICFR) Mar-14 

2014-02 Separation of Personnel IA(ICFR) May-14 

2014-03 Resource Mobilization EPAS Jul-14 

2014-04 Financial Audit of GCOS IA Sep-14 

2014-05 Financial Audit of DBCP IA Sep-14 

2014-06 Financial Audit of TCP IA Sep-14 

2014-07 Financial Audit of Tropical Cyclone Fund IA Sep-14 

2014-08 Financial Audit of JCRF IA Sep-14 

2014-09 Mexico Projects IA Oct-14 

2014-10 IT Security IA (IT) Oct-14 

2014-11 Payroll IA(ICFR) Nov-14 

 
4. During 2014, IOO continued to provide support to JIU in conducting its reviews and 
coordinated responses on their reports to JIU and CEB. JIU recommendations were followed up 
and reports submitted to the Audit Committee and the Executive Council. D/IOO also handled the 
administration of financial disclosure scheme in WMO as assigned.  
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INTERNAL OVERSIGHT OFFICE’S OPINION ON INTERNAL CONTROLS – 2014 

 
5. During 2014, the internal oversight activities were conducted with complete independence 
in planning, determination of scope, conduct of field work and reporting. There were no 
circumstances of impairment to objectivity of the internal oversight office staff in conduct of the 
engagements. Full cooperation of management at all levels was received. The internal audit work 
in 2014 was conducted in conformity with the International Professional Practices Framework for 
Internal Audit of the IIA. The completed work was in my assessment sufficient to express an 
opinion on the internal controls in the Secretariat as required by the financial regulations and 
charter of IOO. 
 
6. As per IOO’s charter, D/IOO is required to provide those charged with governance with an 
opinion on the overall adequacy and effectiveness of the WMO’s risk management, control and 
governance processes. Collectively these activities are referred to in this opinion as “the system of 
internal controls”. This opinion contributes to the assurances available to the Secretary-General to 
underpin the statement of internal control. The opinion expressed does not imply that IOO has 
reviewed all risks and assurances relating to the Organization. 
 
7. The opinion is based upon following considerations: 
 
(a) The results of internal oversight engagements completed during the year, including 

assessment of the framework and processes for the management of risk; 
 
(b) The results of the enterprise risk management process instituted in the Secretariat; 
 
(c) The results of external oversight exercises undertaken by the external auditor, Joint 

Inspection Unit, etc.; 
 
(d) Prior audit results and corrective actions taken and reported by management; 
 
(e) The results of special and other projects performed by the departments, such as 

assessment of the travel process and preparatory review for the five pillar assessment by 
the European Commission. 

 
Opinion 
 
8. During the year while the system of internal controls was satisfactory in several 
operational areas reviewed, risks appeared to exceed acceptable criteria in procurement, travel 
services and information systems security. This merits the continued attention of the management.  
 
Consideration for the Opinion 
 
(a) Of the five (5) internal audit reports (11 total reports including evaluation and financial 

audits) issued during 2014 four (4) were categorized as “partially satisfactory”; 
 

(b) The implementation rate of the recommendations has declined during 2014. As of 
13 February 2015 it is 72.1%, which is below the targeted rate of 75%;  

 
(c) The compliance assessment by the European Commission was not undertaken in 2014 

and instead a readiness assessment was undertaken by Ernst and Young in the last 
quarter of the year which has highlighted deficiencies that need to be corrected. 
Successful completion of the compliance assessment is imperative to ensure that WMO’s 
ability to receive funds from EC is not impaired; 
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(d) The regulatory frameworks and processes in key operational areas of procurement, travel 

and information technology are being reviewed and rationalized with the help of 
consultants. Management attention is required to ensure that controls are not weakened;  

 
(e) The system of internal controls was uneven in the procurement and travel services during 

the year. The controls of supervision and monitoring appeared to be inadequate resulting 
in risks exceeding the acceptable criteria. Measures need to be instituted to ensure that 
procurement actions comply with the rules and economy is respected; 

 
(f) WMO’s ability to effectively and efficiently utilize the extrabudgetary funds appears to be 

constrained in absence of a sound project management framework, and framework for 
selecting and managing implementing partners;  

 
(g) The information system security management is rather reactive and could provide only 

limited assurance on organizational preparedness to prevent the threats to its data and 
systems. The rise in number of incidents and successful attacks of spear-phishing, 
e-mails flooding etc. have demonstrated this weakness.  

 
Fraud and Presumptive Fraud 
 
9. The primary responsibility for the prevention and detection of fraud rests with the 
management of WMO, under the oversight of those charged with WMO’s governance. No cases of 
fraud or presumption of fraud came to the attention of IOO in 2014.  



Cg-17/Doc. 7.1(2), REV. 1, DRAFT 1, p. 6 
 
 

 

ENGAGEMENT OUTCOMES 

10. The summary, scope and conclusions in the engagement reports issued during 2014, 
along with their ratings, where applicable, are given below:  
 
Report 2014-01 Internal Audit of Procurement – Partially satisfactory 
 
11. IOO conducted an audit of controls in procurement as a part of its approved plan of work. 
The audit was conducted during November–December 2013. The audit focused on the functioning 
of the procurement and contracts committee and other control environment issues.  
 
12. On the whole IOO noted that the controls in procurement need to be strengthened to 
ensure that procurement actions comply with the rules and procedures. 
 
13. Procurement and Contracts Committee (PCC) by design is intended to provide an extra 
layer of control over high risk procurement actions and provide assurance that the procurement 
actions comply with the rules. However, in practice IOO found that PCC is used more to regularize 
deviations from the established controls. Terms of reference of procurement and contracts 
committee are old and should be revisited to bring them up-to-date with the latest trends in the UN 
system. The review noted that the submissions to the PCC made by PTS did not always include all 
the pertinent information for decision-making. 
 
14. As of 13 February 2015, 50% of the recommendations were implemented. 
 
Report 2014-02 Separation of Personnel – Partially satisfactory 
 
15. IOO conducted an audit of Separation of Personnel as per the approved plan of work for 
2014, during March 2014. The audit covered the process of separation for fixed-term staff 
members only and did not include consultants, individual contractors or short-term personnel.  
 
16. Overall, the audit concluded that both the design and functioning of controls in the 
separation process need to be improved to ensure effective and efficient operations. 
 
17. The staff rules regarding separation payments do not clearly state that these payments 
are not admissible to staff who have established permanent residence in the last duty station. In 
this regard, IOO noted that UN General Assembly resolution in 2009 had called upon the 
governing bodies of the organizations of the common system to align their provisions regarding 
repatriation grant eligibility with those applicable in the United Nations.  
 
18. As of 13 February 2015 all the recommendations were implemented. 
 
Report 2014-03 Evaluation of Resource Mobilization in WMO – (rating NA) 
 
19. The Resource Mobilization Office (RMO) was established in 2007 to enhance the level of 
voluntary funding available to WMO Programmes and NMHSs. An evaluation of the steps taken 
thus far by the Office in achieving its goals was undertaken as per IOO’s plan of work for 2013, 
between November 2013 and June 2014.The final report was issued in July 2014.  
 
20. The main conclusions are given below:  
 
(a) There has been a significant increase in the voluntary resources mobilized in the first two 

years of the financial period 2012-2015 compared to the previous financial period. 
Nonetheless, the target of CHF 142 million contained in the budget approved by the 
Congress is not likely to be met. This figure has been revised down to CHF 120 million; 
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(b) WMO has been relatively successful in attracting funds at the level of strategic priorities 
and expected results with a large portion of voluntary funding directed towards the Global 
Framework for Climate Services activities (GFCS). On the other hand, the experiment of 
compendium of projects for attracting voluntary funding has not been successful in directly 
attracting funds for the projects as formulated in the budget document. A mapping of 
voluntary funds generated with the compendium of projects has been done and submitted 
to EC-66; 

 
(c) A clear view of voluntary income, which is essential for assessment and strategy 

formulation, does not exist. Misreporting of figures of voluntary income to Governing 
Bodies may occur. 

 
21. As of 13 February 2015 none of the three recommendations were implemented. 
 
Financial Audit of Trust Funds not consolidated in WMO financial statements (Report 2014-
04-08) – Satisfactory 
 
22. As per the request of the Audit Committee, IOO conducted financial audits of the financial 
statements of the five trust funds1 which are not consolidated in WMO financial statements. The 
following five reports were issued as the results of these audits: 
 
(a) Report 2014-04 Financial Audit – Typhoon Committee; 
 
(b) Report 2014-05 Financial Audit – Tropical Cyclone Fund; 
 
(c) Report 2014-06 Financial Audit – Data Buoy Cooperation Panel; 

 
(d) Report 2014-07 Financial Audit – Joint Climate Research Fund (JCRF)2; 
 
(e) Report 2014-08 Financial Audit – Global Climate Observation System (GCOS)3. 
 
23. IOO noted that in the case of the trust fund for the Data Buoy Cooperation Panel, 
expenditure amounting to US$ 62,325 (24.8%) was charged by mistake to the fund while it belongs 
to another fund. 

 
24. Apart from this, in the case of all the trust funds, based on the audit, IOO concluded that 
the statement of income and expenditure presents fairly in all material respects the operations of 
the fund for the period 1 January to 31 December 2013 in accordance with WMO accounting 
policies and were: (i) for the approved purposes of the fund; (ii) in compliance with the relevant 

                                                 
 
1
 410400‐JCRF, 421309 – DBCP, 421312 – Typhoon Committee‐ESCAP, 421313 – Panel on Tropical Cyclone and 430300‐GCOS 

2
 JCRF was established in 1993 to support the World Climate Research Programme (WCRP). WCRP is a joint undertaking of WMO, the 
Intergovernmental Oceanographic Commission (IOC) of UNESCO and the International Council for Science (ICSU). The mission of WCRP is to 
facilitate analysis and prediction of Earth system variability and change for use in an increasing range of practical applications of direct relevance, 
benefit and value to society. A Joint Scientific Committee (JSC) provides scientific guidance in all aspects of WCRP and a Joint Planning Staff assists 
the JSC. Contributions to the fund are from the sponsoring organizations and extrabudgetary resources. The fund is administered in accordance 
with WMO Financial Regulations. 

3
 GCOS is a joint undertaking of WMO, the Intergovernmental Oceanographic Commission (IOC) of the United Nations Educational Scientific and 
Cultural Organization (UNESCO), the United Nations Environment Programme (UNEP) and the International Council for Science (ICSU). Its goal is to 
provide comprehensive information on the total climate system, involving a multidisciplinary range of physical, chemical and biological properties, 
atmospheric, oceanic, hydrological, cryospheric and terrestrial processes. The GCOS Steering Committee is the main scientific and technical body for 
formulating the overall concept and scope of the GCOS. The activities of GCOS are funded primarily by the sponsoring organizations and 
extrabudgetary resources. The fund is administered in accordance with WMO Financial Regulations. 
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regulations and rules, policies and procedures of WMO; and (iii) supported by properly approved 
supporting documents. 

 
25. As of 13 February 2015, 40% of the recommendations have been implemented. 
 
Report 2014-09 Audit of Mexico Projects – Partially Satisfactory 
 
26. IOO reviewed the support provided by WMO to PREMIA and MoMet projects in Mexico as 
per the plan of work for 2014. The audit was conducted in the Secretariat and was followed by a 
field visit to Mexico in May 2014.  
 
27. The objective of the audit was to assess the adequacy and effectiveness of the 
governance, risk management, and control processes of project management. The period covered 
was from January 2012 to December 2013; audit tests, however, were extended as deemed 
necessary.  

 
28. Overall, the audit concluded that generally the projects’ operational activities were 
conducted in compliance with WMO Rules and Regulations, and the agreed procedures for the 
projects. However, there are opportunities for improvement in the areas of workplan formulation 
and project monitoring. There is also a need to consolidate and supplement the existing guidance 
on project management in WMO.  

 
29. Opportunities for improvement identified were:  
 
(a) A comprehensive project management manual does not exist in WMO. There is a need to 

consolidate existing guidance and supplement it appropriately to develop a fit for purpose 
project management manual for WMO covering the complete life cycle of projects;  

 
(b) Due to shortfall in delivery, both trust funds together have accumulated a balance of 

CHF 2.89 million as at the end of 2013. Since these balances are not considered in future 
invoicing they continue to increase; 

 
(c) There is no monitoring of completion of overall “Annual Work Plan” according to strategic 

areas, unexecuted activities etc. IOO’s analysis showed a significant unevenness in 
completion of activities within the strategic areas; 
 

(d) A significant activity undertaken by WMO is engagement of consultants for provision of 
expert advice. A process has been put in place whereby WMO staff conducts an 
evaluation of the consultants CVs submitted by CONAGUA, then includes the consultants 
in a roster. The process of solicitation of CVs to submit to WMO evaluation, which is done 
by CONAGUA, has not been laid down in the agreed procedures. This brings a certain 
amount of lack of transparency in CONAGUA’s procedure for selecting potential 
consultants;  

 
(e) The time spent by WMO expert staff is not tracked and hence cannot be billed to the 

projects although this type of support is included as a line item in the annual plan of work. 
 
30. As of 13 February 2015, 13% of the recommendations were implemented. 
 
Report 2014-10 Information Systems Security – IT Audit – Partially Satisfactory 
 
31. IOO undertook an audit of “information security management policies and practices” as 
per its approved plan of work for 2014. The audit was conducted from August to September 2014. 
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32. On the whole the management of information system security was found to be rather 
reactive and could provide only limited assurance on organizational preparedness to prevent the 
threats to its data and systems. The audit concluded that IT Security Management controls need 
improvement to provide reasonable assurance over safeguarding of information assets. 

 
33. Based on the review, the causes of the security control weaknesses fell into the following 
areas:  

 
(a) Responsibilities for different security management aspects are not clearly assigned at an 

appropriate level. The internal control procedures are not sufficient to ensure that system 
owners and other responsible parties perform their expected roles in security 
management; 

 
(b) There is no risks assessment for various system components on which a proper security 

plan can be based; 
 
(c) The management and staff are not adequately sensitive to exposure due to IT security 

risks; 
 
(d) Oversight, monitoring and handling of security incidents is not adequate to ensure that 

appropriate corrective actions are taken.  
 
34. As of 13 February 2015 none of the five recommendations were implemented. 
 
Report 2014-11 Payroll - Satisfactory 
 
35. IOO conducted an audit of Payroll as per the approved plan of work for 2014, during 
September 2014. 
 
36. The overall objective of this audit was to assess the adequacy and effectiveness of the 
system of internal controls designed to manage and mitigate financial and non-financial risks 
relating to the payroll process. The scope covered payroll process for fixed-term and 
temporary/short-term staff members.  
 
37. The audit concluded that the system of internal controls in the payroll process provides 
reasonable assurance that the employees are paid the right amount at the right time.  
 
38. As of 13 February 2015, 50% of the recommendations were implemented. 

 
INVESTIGATIONS 

 
39. No investigations were carried out during the year 2014.  
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AUDIT COMMITTEE REQUEST - INTERNAL CONTROLS OVER FINANCIAL REPORTING 

 
40. The AC requested for a thematic appreciation of findings and management actions 
in areas examined under the umbrella of ICFR engagements. 
 
41. These engagements test the “key controls” in the selected area which are chosen on the 
basis of: (a) financial materiality; (b) impact on financial statements; and (c) risk assessment with 
the overall objective of providing evidenced opinion to underpin the Secretary-General’s statement 
on internal controls. The summary information in this respect is given in the table below: 
 

Table 2 - Themes and topics covered in ICFR engagements since 2010 

Area	 Themes	 Reports Total	
Recs	

Open	
Recs	

Finance	 Payroll,	Bank	and	Cash	Management,	
Trust	Funds	

8 16	 7	

Procurement	 Transactions	review,	Oracle	Controls,	
Functioning	of	PCC	

4 13	 6	

Human	
Resources	

Home	Leave,	Separation,	Short‐term	
Personnel	

3 13	 4	

Travel	 Economy	of	Travel,	Contract	
Management		

2 10	 3	

Budget	 Allotment	process,	Staff	Cost	
Management	

1 12	 0	

Total	 18 64	 20	

 

42. A summary by themes is given below: 
 

(a) Bank and Cash Management. The audits highlighted the exchange rate risk exposure in 
currency management and made recommendations to mitigate the risk; 

 
(b) Payroll. The audits highlighted the lack of segregation of duties and inadequate 

supervisory review. The audits also detected cases of incorrect payments and made 
recommendations for rectification and to prevent recurrence; 

 
(c) Procurement. The audits highlighted inconsistencies in the regulatory framework for 

procurement and PCC, and weaknesses in supplier data management in Oracle. The 
audits also noted the individual cases of non-compliance to the procurement procedures; 

 
(d) Human Resources. The audits highlighted lack of clear procedures and “home leave 

entitlement”, engagement of short-term staff and separation of personnel. Corrective steps 
have resulted in significant savings in the area of home leave; 

 
(e) Travel. The audit highlighted opportunities for significant savings in the travel process. 

Inconsistencies in the regulatory framework and weaknesses in contract management 
were also identified; 

 
(f) Budget. The audit highlighted the weaknesses in budget monitoring and potential for 

streamlining the allotment process. 
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FOLLOW-UP OF RECOMMENDATIONS 

 
43. The internal audit activity must establish a follow-up process to monitor recommendations 
issued and ensure that management actions on them have been effectively implemented. IOO 
conducts a biennial follow-up of its recommendations. 

 
EC’s request to the SG4 
 
44. At its sixty-first session, “the Council requested that future recommendations of IOO 
accepted by the SG be assigned to a responsible party within the WMO Secretariat and an official 
timetable set for completion of each recommendation. Additionally, where appropriate, the SG 
should continue to provide members of the Audit Committee with a list of all recommendations 
made during the current and previous years, along with the status of implementation of each 
recommendation, and if rejected, justification for such action.”  
45. One recommendation from the report on procurement activity was not accepted initially. 
However after discussions in AC-24 the management revised its response and the 
recommendation was considered as accepted. 

 
 
46. There are 140 recommendations5 in the follow-up database (as of 13 February 2015). 
Based on the outcome of the follow-up 101 were implemented. The year wise status of 
recommendations in the follow-up database is given in the table below: 

 
Table 3 - Implementation of Recommendations 

Year	 Implemented	 Partly	Implemented	 Open	 Total	

2014	 15	 37.5%	 1	 2.5%	 24	 60%	 40	

2013	 30	 81.1%	 1	 2.7%	 6	 16.2%	 37	

2012	 22	 81.5%	 2	 7.4%	 3	 11.1%	 27	

2011	 34	 94.4%	 2	 5.6%	 0	 0%	 36	

Totals	 101	 72.1%	 6	 4.3%	 33	 23.6%	 140	

 
47. The following chart shows the trend of implementation rate as reported to the previous 
sessions of the Audit Committee. 

	

                                                 
 
 
5
 For the purpose of statistics in this report, and based on an agreed‐upon practice, 39 recommendations older than 4 years have been purged 
(from 2010) which were all implemented. Eight recommendations from the internal audit of IPCC are also excluded from the statistics. 
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Figure 1 - Trend of Implementation rate for IOO recommendations 

48. The following chart shows the implementation of recommendations categorized by the 
nature of oversight engagement. 

	

	

Figure 2 - Recommendation status by type of oversight engagement 

	
49. As at 13 February 2015, the overall implementation rate is 72.1%. There are 
39 recommendations which are open/partially implemented and their aging analysis is given in the 
chart below: 
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OTHER IOO ACTIVITIES 

QUALITY ASSURANCE AND IMPROVEMENT PROGRAMME 

50. Ongoing Reviews – Ongoing assessments are conducted in IOO through, supervision of 
engagements, regular, documented review of work papers during engagements, adherence to and 
development of audit policies and procedures used to ensure compliance with applicable planning, 
fieldwork and reporting standards. 
 
51. IOO has developed an Audit Manual to document these processes in August 2014. The 
Manual has been converted in an electronic format for ease of revisions and update. 
 
52. Feedback from customer is now taken electronically after each engagement through the 
Audit Management System. The following chart gives the survey scores by the departments: 
 

 
Figure 4 - Client Satisfaction Survey Summary by department 

 
53. A comparison of planned resources with the actual resources deployed was done for the 
completed year 2014 as shown below:  
 

 
Figure 5 - Plan vs. Actual for 2014 

54. On the whole the resources utilized were within the acceptable range of planning which 
validated the resource allocation methodology. 
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EXTERNAL QUALITY ASSESSMENT FOR IOO 
 
55. IOO is committed6 to meet or exceed the standards set in the “International Standards for 
the Professional Practice of Internal Audit” of The IIA. A “Quality Assurance and Improvement 
Program” comprising of periodic internal and external quality assessments is mandatory by the 
standards7 of The IIA. External Assessment is required to be conducted at least once every five 
years by a qualified, independent review team from outside the Organization.8 
 
56. The external Quality Assurance (QA) of the Internal Oversight Office was conducted in the 
first week of February by IIA Switzerland. The QA concluded that The Internal Oversight Office 
(IOO) of the World Meteorological Organization (WMO) Generally Conforms to the Institute of 
Internal Auditor’s (IIA’s) Definition of Internal Auditing, the IIA’s Code of Ethics and the IIA’s 
International Standards for the Professional Practice of Internal Auditing.  
 
57. This is the highest possible rating from an external quality assessment and will enable the 
Organization to demonstrate to the stakeholders and donors its commitment to strengthening the 
systems of internal controls. 
 
58. Recommendations contained in the QAR and proposed actions to be taken will be 
submitted to AC-25. 
 
COORDINATION WITH THE EXTERNAL AUDITORS 
 
59. IOO has contributed to liaise with the external auditors of WMO (SFAO) by sharing the 
audit strategy, risk assessments, workplans and audit reports in order to achieve greater synergy 
and assurance for WMO. As discussed during AC-23, suitable adjustments will be made in the 
plan of work for 2015 for taking into account the coverage of procurement services and audit of the 
HYCOS project. 
 
ACCESS TO INFORMATION 
 
60. The policy of disclosure of internal audit reports to the Member States was approved by 
the EC in 2008. The policy was updated in 2012 based on the experience gained. No request for 
internal audit reports was received in 2014. 
 
INTERNAL OVERSIGHT RESOURCES 
 
61. As on the date of this report, IOO has three full-time staff, all of whom are certified or 
accredited in Internal Auditing. The three full-time staff members are from India, Madagascar and 
France thus having a diverse representation. Adequate resources are available to recruit short-
term staff as necessary. 
 
62. On the whole the available resources are considered sufficient to complete the plan of 
work for 2015. 
 

_________ 
 
Annex: 1 
  

                                                 
 
6
 Standing Instructions Chapter 5 para 1 

7
 Standard 1300 – Quality Assurance and Improvement Program 

8
 Standard 1312 – External Assessments 
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ANNEX 

LIST OF REPORTS ISSUED IN THE PAST FOUR YEARS 

 

 Service Report Number Subject Issue Date 

1. IAIS 2011-01 Credit Cards 04/03/2011 

2. EPAS 2011-02 Bank Reconciliation 01/04/2011 

3. EPAS 2011-03 Performance Management 07/04/2011 

4. IAIS 2011-04 Procurement Controls (ICFR) 22/06/2011 

5. IAIS 2011-05 HR Management 19/07/2011 

6. IAIS 2011-06 Payroll (ICFR) 25/07/2011 

7. IAIS 2011-07 GEOMON (Financial Audit) 25/08/2011 

8. IAIS 2011-08 Budgeting (ICFR) 26/09/2011 

9. EPAS 2011-09 WCRP 11/11/2011 

10. IAIS 2011-10 Meeting Forms 16/12/2011 

11. IAIS 2012-01 IT Services 31/01/2012 

12. IAIS 2012-02 End of the period budget 21/02/2012 

13. IAIS 2012-03 Procurement (ICFR) 31/05/2012 

14. IAIS 2012-04 Samoa Office 10/07/2012 

15. IAIS 2012-05 Asuncion and San Jose Offices 10/07/2012 

16. IAIS 2012-06 Travel (ICFR) 01/10/2012 

17. IAIS 2012-07 Payroll (ICFR) 26/10/2012 

18. IAIS 2012-08 Trust Funds (ICFR) 27/11/2012 

19. IAIS 2013-01 Publications 08/02/2013 

20. IAIS 2013-02 Home Leave 15/04/2013 

21. EPAS 2013-03 Aeronautical Meteorology 08/05/2013 

22. IAIS 2013-04 IPCC Meetings 19/06/2013 

23. IAIS 2013-05 Short-term staff 04/09/2013 

24. IAIS 2013-06 Payroll 30/07/2013 

25. IAIS 2013-07 Fellowships 01/11/2013 

26. IAIS 2013-08 ERM 16/12/2013 

27. IAIS 2014-01 Procurement (ICFR) 10/03/2014 

28. IAIS 2014-02 Separation of Personnel (ICFR) 07/05/2014 

29. EPAS 2014-03 Resource Mobilization (Evaluation) 01/07/2014 

30. IAIS 2014-04 Typhoon Committee (Financial Audit) 02/09/2014 

31. IAIS 2014-05 Tropical Cyclone Fund (Financial Audit) 04/09/2014 

32. IAIS 2014-06 DBCP (Financial Audit) 02/09/2014 

33. IAIS 2014-07 JCRF (Financial Audit) 04/09/2014 

34. IAIS 2014-08 GCOS (Financial Audit) 02/09/2014 

35. EPAS 2014-09 Mexico Projects 14/10/2014 

36. IAIS 2014-10 IT Security 24/10/2014 

37. IAIS 2014-11 Payroll (ICFR) 14/11/2014 
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