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1. Oversight Activities in the seventeenth financial period. The Internal Oversight 

Office continued to deliver an independent assessment of financial, regulatory, and 
operational risks and control effectiveness to the organization’s management. IOO has 

provided control expertise to minimize risks, improve process quality, and enhance 
operational effectiveness in furtherance of WMO strategic goals. 

2. The list of engagements conducted by the internal oversight office during the period 

2015-18 is given in the Annex. The final Assurance Reports issued by the IOO are 
available upon request to members of the Executive Council and authorized 

representatives of WMO Members in accordance with Resolution 23 of EC 64. 

3. Plan of Work 2018. IOO completed all the engagements included in the plan of work 
for 2018 and issued 9 reports as below: 

Table 1 - Reports Issued in 2018 

Report 

Number 
Engagement Rating 

2018-01 IT Governance Some Improvement Needed 

2018-02 Project Management Framework Some Improvement Needed 

2018-03 VSP/ERP Implementation Ineffective/Unsatisfactory 

2018-04 Travel Process Some Improvement Needed 

2018-05 IT Costs and Contracts Review NA 

2018-06 Letter of Agreements Some Improvement Needed 

2018-07 
Post Implementation Review - 

EDMS Project 
Major Improvements Needed 

2018-08 
Building Maintenance and Special 
Works 

Major Improvements Needed 

2018-09 Field Offices in Africa Some Improvement Needed 

 

4. IOO continued to provide support to JIU in conducting its reviews and coordinated 

responses on their reports to the Joint Inspection Unit (JIU) and Chief Executives’ Board 
(CEB). JIU recommendations were followed up and reports submitted to the Audit 

Committee and the Executive Council. D/IOO also handled the administration of financial 
disclosure scheme in WMO as assigned.   
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Internal Oversight Office’s Opinion on Internal Controls – 2018 
 

5. Management is responsible for ensuring a sound system of internal control that supports 
the achievement of the Organization’s objectives and is responsible for putting in place 

arrangements for gaining assurance about the effectiveness of that overall system. 

6. Internal Oversight Office is responsible for providing an independent and objective 

assurance on the system of internal controls. 

7. The purpose of the annual opinion is to contribute to the assurances available to the 
Secretary General to underpin the statement of internal control. The opinion expressed 

does not imply that IOO has reviewed all risks and assurances relating to the 
organisation. 

8. This opinion presents an overall assessment of the systems of governance, risk 

management, and internal control, in WMO including a comparison with the prior year 
where applicable. It is based upon: 

• The results of internal oversight engagements completed during the year and 
ongoing, including assessment of the framework and processes for the 

management of risk. 

• The results of external oversight exercises undertaken by the external auditor, Joint 
Inspection Unit etc. 

• Prior audit results and corrective actions taken and reported by management. 

9. The internal audit work in 2018 was conducted in conformity with the International 
Professional Practices Framework for Internal Audit of the IIA. There was no impairment 

to independence or objectivity in conduct of internal oversight activities during the year. 

Opinion 

On the basis of our programme of work for the year, and review of risks and assurances from 

other assurance providers, IOO can provide limited assurance on system of internal controls 
operating during 2018. Some weaknesses in the design and inconsistent application of controls 

put the achievement of particular objectives at risk. 

Summary of Assurance provided by IOO engagements 

10. IOO uses a four tier rating scale for the Internal Audit reports to classify them according 

to the observed risk levels in the processes reviewed, since 2016. Following chart depicts 
a trend of ratings given to IA reports. 

 
Figure 1 - Trend of report ratings   
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Management’s response 

11. The issues the IOO has raised during the year are discussed with the relevant 

management as part of formalised exit meetings. Action plans for accepted 
recommendations are provided. The recommendations are followed up twice a year and 

results reported to the Audit Committee. 

Key Issues and Themes 

Control Environment 

12. There were significant changes to WMO organisational structures and turnover of key 
personnel in Administrative department. These included changes/vacancies in 

incumbency of positions of Director of Administration and Chief of Finance, which 

impacted internal controls. Re-definition of supervisory responsibilities for Common 
Services Division and Information Technology Division through organizational changes 

also took place. Changes in staff responsibilities and associated authorities have kept the 
overall risk to the internal control environment high.  

13. There was an increase in number of complaints received by IOO containing allegations of 

breach of rules and ethics. Credible allegations were investigated and reports submitted. 

14. Alignment of IT strategy with WMO strategy is required to demonstrate value of IT 

investment to the organization. Information Systems Strategy Advisory Committee 
(ISSAC) should play a more prominent role in monitoring the investments and 

performance in information technology, by defining performance indicators. 

15. There are gaps in the regulatory framework regarding the selection and approval of 
capital expenditure for the WMO building. 

16. The extra-budgetary funds and project activities are on the increase. There is a need to 

assess the delivery capacity in the organization to identify gaps, and ensure that 
donors/stakeholders expectations are met. 

Risk Assessment 

17. The risks to organizational objectives are included in the strategic planning process. The 

position of risk management officer has not been staffed. Consideration needs to be 

given to formally assign the risk management responsibilities, including review of risk 
registers and consolidation within the secretariat.  

Control Activities 

18. Overall, compliance with rules and regulations needs to be improved.  

19. Materially significant rental income has been set aside, starting from current financial 

period, in a special account for extraordinary works. The governance and controls over 
this account need to be strengthened through its terms of reference to ensure that the 

utilization of funds complies with the intent of the Congress.  

20. Controls need to be put in place to ensure that travel is undertaken only when necessary 

and is planned well in advance to ensure economy.  

21. Dynamic approval process introduced as a part of EDMS project has the potential to 
bypass designed controls. 
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Information and Communication 

22. Despite implementation of an electronic document management system (EDMS) multiple 

repositories continue to exist, which is a risk to authenticity/integrity of information. 
Monitoring of access rights and audit logs is needed to ensure confidentiality of 

information. 

Monitoring 

23. Investments and ongoing expenditure on information technology need to be monitored 

closely. Efforts need to be made to actualize the potential savings identified in the review 
of IT contracts. 

24. Reconciliation process including reconciliation of fund transfers to field offices, service 

clearing accounts with UNDP and consumption of ICC services need improvement. 

Summary scope and findings of Assurance Engagements 

Report 2018-01 - IT Governance - “Some Improvement Needed” 

25. IOO conducted an audit of Information Technology Governance Processes in WMO as per 

its approved plan of work for 2017.  

26. WMO manages and focuses on a large number of programmes of global significance. The 

role of Information Communication Technology is to support these activities by providing 

sustainable technology solutions that help support the WMO in its mission. Information 
systems and technology are critical tools for the support of programmes in 

communications and outreach and in the support of events and their administration.  

27. The objective of the audit was to provide reasonable assurance that WMO has an 
adequate IT governance structure in place to support the management of IT across the 

Department.  

28. Overall the audit concluded that although key elements of a governance structure are in 

place, including IT committee headed at the Executive Management level which met at 

regular intervals, the WMO IT governance structure and processes are not fully adequate 
to support the effective management of IT. Management attention is required to ensure 

the WMO has an integrated approach to IT management and to align IT efforts to the 
business goals.  

Report 2018-02 Project Management Framework - “Some Improvement Needed” 

29. IOO conducted an audit of Project Management Framework as per its approved plan of 
work. The review sought to evaluate the effectiveness of the project management 

framework and controls to support the delivery of projects funded by extra-budgetary 

contribution. The audit also sampled new, on-going and completed projects to assess 
compliance with the Project Management Guidelines and Handbook, which came into 

effect in September 2016.  

30. Overall, the review found that the new guidelines and handbook, in general, provide 

adequate guidance on managing extra-budgetary projects; however, they have not been 

applied consistently. Having a single repository of all project documentation remained a 
challenge and there was no comprehensive and up-to-date list of all extra-budgetary 

projects in WMO. The Project Management Board’s terms of reference needed update to 
reflect its current constitution and responsibilities. Audit recommendations have been 

implemented since. 
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Report 2018-03 VSP/ERP Implementation – “Ineffective/Unsatisfactory” 

31. The review was carried out at the request of the SG on 1-Feb-2018. The scope was 

(a) the packages under the Early Retirement and Voluntary Separation Incentive 
Programmes (ERP & VSP) (Two cases of agreed separation consequent to reorganization 

were also included), and (b) appointment in the post of H/ECM. The objective was to 
assess the compliance with rules and procedures of the actions taken in the two cases 

and ascertain their financial impact.  

32. IOO found instances of non-compliance with regulations and rules in provisioning of 
funds and determining the benefits made under ERP & VSP:  

• Payments of CHF 445,128 were made to the separating staff members as 

“compensation in lieu of notice” which they were not entitled to as per the rules 
since they were given the required notice.  

• Extra benefits of CHF 247,685 were agreed to and paid based on consideration of 
requests made. Determination of whether such payments amounted to ex-gratia 

payments and needed President’s approval was done on an ex-post facto basis, 

which is not in accordance with the regulations.  

• The reporting on extra benefits to the President omitted one element of 

CHF 129,689.  

33. In the case of appointment in the temporary vacancy of H/ECM, IOO found that:  

• The appointment was not in conformity with the staff rules concerning appointment 

of staff as it was made without the recommendations of SSB and approval of SG. 

• An appointment for two years in a vacancy which was assured for only six months 

resulted in financial burden of approximately CHF 346,000 to the organization.  

Report 2018-04 Travel Process – “Some Improvement Needed” 

34. IOO conducted an audit of travel process in WMO according to its plan of work. The 

review sought to evaluate whether travel-related activities in WMO are conducted with 
due regards to economy, efficiency and effectiveness; and that they are in compliance 

with the rules, policies and procedures.  

35. Travel expenditure in WMO during 2016-2017 was about 7.4% of the total expenditure of 
the organization which is the fourth highest proportion in the UN system. The travel 

process has been simplified since our last audit in 2014, and point to point travel is 
directly booked by preparers with the travel agent, eliminating the need to consult with 

travel unit. Oracle system has been modified to enable this process change.  

36. In the last audit, IOO had identified an opportunity for savings by moving to off-shore 
ticketing model. This was implemented since 2016 and has resulted in savings of CHF 

313,000 per annum. Further savings of equal amount can be made by switching to online 
booking tool, for which options are being explored by the management.  

37. Overall, IOO concluded that the travel rules/processes are adequate and are consistently 

applied; however improvements are needed to demonstrate compliance with directives of 
certifying the need for travel and advance purchase policy. Travel unit should establish a 

process to monitor compliance with rules, performance, and impact of changes to provide 

a feedback into future refinement.  
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Report 2018-05 IT Cost Review – (Consulting Engagement)1 

38. IOO undertook a consulting engagement to assist the committee constituted to review IT 

operational expenditure and identify saving opportunities.  

39. The review covered 33 current contracts for IT services. Of a total amount of 

CHF 2.9 million in operating costs in the contracts reviewed, it was concluded that they 
could be reduced to CHF 1.8 million by end of December 2018 and down to 

CHF 1.5 million in 2019 should the management decide to accept the associate risks. 

These potential savings are tactical in nature i.e. they can be achieved within the existing 
framework of service provision and solutions. Further economy can be achieved by 

reviewing the operational framework and solutions themselves.  

Report 2018-06 Letter of Agreement - “Some Improvement Needed” 

40. Letter of Agreements (LoA) are the legal instruments used by WMO to collaborate with 

and transfer funds to partners. The total funds transferred to partners/collaborators 
through this mechanism are over CHF 10 million per year. The existing process and 

internal controls were designed for transfer of relatively small amounts and for limited 

purpose of support in conducting small meetings.  

41. Audit noted that Standing Instructions have been revised and the draft provides 

improved process and controls for different types of engagements with 
partners/collaborators. They have been finalized since. 

42. IOO also noted that at the time of audit the WMO engagement with partners is evolving 

with a change of role from that of an implementing entity to that of an advisory role.  
Suitable reflection needs to be made to have appropriate governance, risk management 

and control processes of these engagements/collaborations. 

Report 2018-07 Post Implementation Review of Electronic Document Management 
System (ELIOS) – “Major Improvements Needed” 

43. IOO conducted the post implementation review of Electronic Document Management 
system (ELIOS) as per its approved plan of work for 2018. 

44. Overall, the review concluded that while a technology based model for document 

preparation and approval has been developed, the benefits of implementing the system 
are unclear. This underscores the need of having a robust cost-benefit analysis for all 

projects which can be used to measure the success of the project. As implemented, 
ELIOS is competing with other existing and proposed document management solution in 

WMO. A comprehensive evaluation of all options should be done to decide upon the 

future strategy for document management in WMO.  

45. The project was implemented within the time and budget as estimated in the Project 

Initiation Document. Some of the business requirements determined at the beginning of 
the project were not implemented. Notable omissions being, lack of support for multiple 

languages and non-integration with existing systems.  

46. It has been challenging to use ELIOS for “registry” and work-arounds have to be made to 
track and link the incoming correspondence and related actions because the system does 

not have native issue-tracking features. Electronic “approval of documents” using 

dynamic work-flows can potentially bypasses the internal control framework. Controls 
over confidentiality of information can be improved.  

                                           
1  Consulting Services Advisory and related client service activities, the nature and scope of which are 

agreed with the client, are intended to add value and improve an organization’s governance, risk 

management, and control processes without the internal auditor assuming management responsibility. 
Examples include counsel, advice, facilitation, and training. 
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Report 2018-08 Audit of Special Account for building– “Major Improvements Needed” 

47. The special account was created to receive the rental income and keeping it aside to 

undertake extraordinary works for the building. To enable this, the financial regulations 
were amended by the Cg-17 in 2015. The annual income of the fund is approximately 

CHF 1.6 million.  

48. Overall, IOO concluded that governance and control over management of the special 

account are not adequate to provide assurance that it complies with the intent of the 

Congress and complies with the rules and regulations. Gaps exist in the regulatory 
framework regarding selection and approval of capital expenditure for the WMO building. 

This gap will be addressed by LCP with the preparation of new Standing Instructions and 

the new ToR of the Trust Fund.  

Report 2018-09 – Regional Offices in Africa – “Some Improvements Needed” 

49. IOO undertook an audit of the WMO Office for North, Central & West Africa (located in 
Abuja, Nigeria) and the Office for Eastern & Southern Africa (located in Nairobi, Kenya), 

per its approved work plan for 2018.  

50. The audit reviewed the design and effectiveness of controls over the operations, 
administration and financial management of the Offices. The audit obtained feedback 

from the external stakeholders on the quality of support received from and/or the 
collaboration with the Offices.  

51. Overall, the review concluded that the activities of the Offices are in line with the WMO 

Strategic and Operating Plans. Staffing should be strengthened to ensure that the 
objectives of the Offices are achieved. Proper guidelines and controls for administrative 

and management processes need to be developed and applied. Management attention is 

required to address the deficiencies in accounting of remittances to the bank accounts.  

Investigations/Fact Findings 

52. WMO takes all reports of alleged wrongdoing seriously. IOO is the principal channel to 
receive allegations and the only office mandated to conduct investigations in WMO. IOO 

has the responsibility to receive all allegations of fraud/corruption/abuse of authority and 
wastage of resources in WMO.  

53. A “Direct Communication Line” is operated by IOO to receive complaints through 

telephone, FAX and email. IOO has procedures in place to keep the identity of the 
complainant confidential. It is also possible for the complainant to remain anonymous 

using the web-form. WMO has procedures in place to prevent retaliation. 

Case Load  

54. Cases are registered in IOO on receipt of a complaint or discovery of a “red flag”. 

Preliminary evaluation is carried out in all cases in order to determine either the need for 
a formal internal investigation or for an alternative option, such as resolution by line 

management, or no further action. 
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55. During 2018, 13 cases were registered. Analysis of cases by type of alleged misconduct 

is given below: 

Table 2 – Case Load 

Type Number 

Sexual Harassment 1 

Unauthorized outside activities 2 

Breach of Confidentiality 2 

Benefits and Entitlements 
Fraud/Abuse 

1 

Procurement Irregularities 5 

Breach of Travel Rules 1 

Abuse of position or status 1 

 

Outcome of Investigations 

56. Two(2) cases were closed as the allegations were not substantiated and one(1) case was 

closed as the accused resigned in the course of investigation. Five(5) cases, where 
findings did not establish wilfulness or breach of rules, were referred to line management 

for appropriate resolution and internal control weaknesses were addressed through 
internal audits. In remaining three cases, reports were issued with appropriate 

recommendations. 
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FOLLOW UP OF RECOMMENDATIONS 

57. The internal audit activity must establish a follow-up process to monitor 

recommendations issued and ensure that management actions on them have been 
effectively implemented. IOO conducts a biennial follow-up of its recommendations. 

58. There are 125 recommendations in the follow-up database (as of 2 April 2019). Based on 
the outcome of the follow-up 99 were adjudged implemented. The year wise status of 

recommendations in the follow-up database is given in the table below: 

Table 3 - Implementation of Recommendations 

Year Implemented 
Partly 

Implemented 
Open Total 

2018 9 33.33% - - 18 66.67% 27 

2017 13 72.22% - - 5 27.78% 18 

2016 37 92.50% - - 3 7.50% 40 

2015 40 100% - - - - 40 

Total 99 79.20% - - 26 20.80% 125 

59. The following chart shows the trend of implementation rate as reported to the sessions of 
the Audit Committee. 

 

Figure 2 - Trend of Implementation rate for IOO recommendations 

60. The overall implementation rate is 79.2%. There are 26 recommendations which are 

open and their aging analysis is given in the chart below: 
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OTHER IOO ACTIVITIES 

Quality Assurance and Improvement2 

Internal Assessments 

1. Standard 1311- The internal assessments must include: Ongoing monitoring of the 

performance of the internal audit activity; and periodic reviews performed though self-
assessment. 

2. IOO monitors the performance of engagement on an ongoing basis through automated 

tools in the Audit Management System, including monitoring of engagement resources 
and schedules, acceptance and implementation of recommendations and formal/informal 

client satisfaction surveys. In addition, IOO benchmarks its internal audit activity with 

similar organizations through GAIN3 (a part of Audit Intelligence Suite since 2017) 
benchmarking survey every year.  

External Assessments 

3. Standard 1312- External assessments must be conducted at least once every five years 

by a qualified, independent reviewer or review team from outside the organization.  

4. The 2nd external QAR of IOO was completed in March-2015. The assessment gave IOO a 
“Generally Conforms” rating. The recommendations made are being implemented and 

followed up in the internal self-assessment. 

Training and Outreach 

5. Subject to the availability of budget, IOO endeavours to provide training for continuing 

professional education and up-gradation. The following trainings have been 
provided/planned in 2018: 

(a) Women’s Leadership Workshop, February: two days training in WMO – Senior Auditor 

(b) RIAS, September, Addis-Ababa, Ethiopia – Director, IOO 

(c) UN-RIS, September, Incheon, South Korea – Director, IOO 

(d) Annual Conference, IFACI, Paris, France – Senior Auditor and Oversight Assistant 

(e) ACFE Training, Geneva, Switzerland, 3rd Conference on Ethics & Governance - Director, 

IOO; Senior Auditor and Oversight Assistant 

Coordination with the External Auditors 

6. IOO strives to achieve complementarity in its oversight activities with other oversight 

providers and especially the external auditors. Continued cooperation has been 
maintained with the Swiss Federal Audit Office (SFAO) – the external auditor of WMO. 

IOO continues to routinely share the assurance reports with the external auditor. Inputs 

of external audits are taken in the annual risk assessment problem, the results of which 
are shared with the external auditors as appropriate. 

Access to Information 

7. The policy of disclosure of internal audit reports to the member states was approved by 

the EC in 2008. The policy was updated in 2012 based on the experience gained. Reports 

were disclosed to the “authorized representatives” in accordance with the policy.   

                                           
2  Standard 1300 - A quality assurance and improvement program is designed to enable an evaluation of 

the internal audit activity’s conformance with the Definition of Internal Auditing and the Standards and 

an evaluation of whether internal auditors apply the Code of Ethics. The program also assesses the 
efficiency and effectiveness of the internal audit activity and identifies opportunities for improvement. 

The quality assurance programme must include both internal and external assessments. 
3  The Global Audit Information Network® (GAIN) Benchmarking Tool allows benchmarking of internal 

audit activity by comparing the audit department's size, experience, and other metrics against the 
averages of similar organizations in peer groups. 
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Financial Disclosures 

8. D/IOO is responsible for receiving the financial declaration of staff members of WMO 

except the Executive Management. In 2019, 43 staff members were requested to submit 
financial disclosures. All the statements have been received and the preliminary review 

did not disclose any case of potential conflict of interest. 

Request by FINAC/EC 

9. The 37th Finance and Accounts Committee had taken note of the need for improvement 

in the system of internal controls in the long form report of the external auditor on the 
financial statements for 2017. Noting that WMO had engaged a consultant to address 

some of these issues, it suggested to broaden the terms of reference to include 

strengthening the internal controls and control culture of the secretariat4.   
The FINAC requested that the Audit Committee and the President be kept apprised of the 

progress of the consultant. Accordingly, IOO has maintained close liaison with the 
consultant and provided input as required. The present report is prepared in accordance 

with this request. 

10. The terms of reference of the consultant were amended as per the request and are given 
below: 

(a) Make appropriate recommendations for strengthening internal controls and the control 
culture of the secretariat. 

(b) Develop a comprehensive implementation plan for all open External Audit 

recommendations with a view to implementing all of the recommendations by Cg-18. 

(c) Assist WMO in addressing IOO and Audit Committee recommendations. 

(d) Prepare a process review for IT and building and common services to enhance 

transparency, facilitate introduction of matrix control and identify efficiency gains. 

(e) Assist WMO in developing a plan for reshaping and modernizing the Administrative 

Services department and practices (HR, FIN, BO and PCTD), including an improved 
structures of ADM to support overall efficiency, service orientation, collaborative spirit, 

and cost-effectiveness. Reference should be made to other UN organizations including 

ratio of supporting staff vs staff in the core businesses (i.e. in WMO, weather, climate, 
water and environment), and some examples of best practices.   

11. Summary of the work done is given below: 

(a) Follow-up of the recommendations of the external auditor carried out from June-2018 to 

August-2018, including soft (embedded) recommendations and key observations, and 

submitted to the AC-31. Updated status submitted by ASG to External Auditor on 11 
March 2019. 

(b) Proposed guide to internal control framework using the COSO framework. Proposal for 
risk-governance in alignment with the three lines of defence model of IIA.  

                                           
4  The Committee noted that the External Auditor raised concerns regarding the internal control system 

and on the continuing operating deficits and their effects on the net worth of the Organization and the 

potential risks to the WMO Programmes. 
The Committee noted that the Secretary-General is taking swift action on the recommendations, 

including appointment of a consultant whose terms of reference include developing a comprehensive 

implementation plan for all open External Auditor recommendations by end of July 2018. The 

Committee further noted that it would be important to broaden the Terms of Reference to make 
appropriate recommendations for strengthening internal controls and the control culture of the 

Secretariat. The Committee recommended that the Terms of Reference of the consultant address this 

matter. The Committee noted that there would be benefits in the Internal Oversight Office (IOO) 

having oversight of the consultant’s work and for the IOO to provide regular updates on progress to 
the Audit Committee and the President. 
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(c) A document mapping the oversight observations to the COSO components (Control 

Environment, Risk Assessment, Control Activities, Information and Communications and 

Monitoring Activities). 

(d) A plan for reshaping and modernizing the administrative services department. The plan 

resulted in establishment of a “Controller Officer”. Assist in preparing Service Note No. 
4/2019 on Controller ad Interim issued 17 January 2019. 

(e) Prepare proposal on the funding of ASHI (health insurance). Document provided to the 

new Chief, Finance, for final preparation and submission to Congress. 

(f) Prepare assessment on reasons for and implications of annual financial deficit. Develop 

recommendations to address the issues. Document provided to the new Chief, Finance, 

for final preparation and submission to Congress. 

(g) Assist management on developing new organizational arrangements in line with the 

reform of WMO. 

(h) Review of Service Level Agreements – GEO, IPCC and UN-Water. 

Internal Oversight Resources 

12. As of the date of this report IOO has two professional staff (D/IOO and Senior Internal 
Auditor) and one general service staff (Internal Oversight Assistant). One P-4 position is 

vacant and the equivalent resources are provided as non-post allotment. 

13. Details of IOO Staff are given in the table below: 

Title Name Grade  Qualifications Entrance on Duty Nationality 

D/IOO Mr. A. Ojha D-1 CIA/CISA 1 Mar 2013 India 

Sr. Internal 

Auditor Ms. P. Ralijemisa P-5 CIA 14 February 2014 Madagascar 

IO Assistant Mr. L. Courtial G-6 CFE 14 Aug 2006 France 

 

14. The total non-post resources allocated to the head “Internal Oversight and other 
Oversight Provisions” is CHF 276,000 in 2018. The utilization is shown in the table below:  

Item Expenditure 

External Audit & related expenses 140,000 

Cost of Support Services 40,000 

Outsourcing 68,000 

Missions/Outreach 18,000 

Audit Tools (AMS) 8,000 

Others 2,000 

 

15. Overall, the resources have been adequate for conduct of oversight activities in the year. 

_________________ 

 

Annex:  1  
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ANNEX – LIST OF REPORTS ISSUED IN THE PAST FOUR YEARS 
 

SN Report # Subject Type 

1.  2015-01 Travel Process IAS 

2.  2015-02 Letter of Agreements IAS 

3.  2015-03 Treasury Management IAS 

4.  2015-04 Recruitment fixed term staff IAS 

5.  2015-05 Saudi Arabia Trust funds IAS 

6.  2015-06 Norway support to climate services adaptation programme Africa IAS 

7.  2015-07 Security and Building Management IAS 

8.  2015-08 GCOS – 430300 IAS 

9.  2015-09 GFCS – Adaptation and disaster risk reduction in Africa IAS 

10.  2016-01 JCRF – 410400 IAS 

11.  2016-02 IT Cost and Resources Management IAS 

12.  2016-03 WMO Information System IAS 

13.  2016-04 Communications Activities IAS 

14.  2016-05 Procurement IAS 

15.  2016-06 IT Projects IAS 

16.  2016-07 IT Services IAS 

17.  2016-08 Organization of Constituent body meetings IAS 

18.  2016-09 Ethics and Fraud IAS 

19.  2017-01 DRR Activities EPAS 

20.  2017-02 Haiti Project IAS 

21.  2017-03 Children Education Grant IAS 

22.  2017-04 Short-Term Assignment IAS 

23.  2017-05 Payroll Process IAS 

24.  2017-06 Budgeting Process IAS 

25.  2017-07 Follow-up on IT and Proc Recs IAS 

26.  2018-01 IT Governance IAS 

27.  2018-02 Project Management Framework IAS 

28.  2018-03 VSP/ERP Implementation IAS 

29.  2018-04 Travel Process IAS 

30.  2018-05 IT Costs and Contracts Review CONS 

31.  2018-06 Letter of Agreements IAS 

32.  2018-07 Post Implementation Review - EDMS Project IAS 

33.  2018-08 Building Maintenance and Special Works IAS 

34.  2018-09 Field Offices in Africa IAS 

_________________  


